Civilian Human Resources Office
Marine Corps Installations Pacific-MCB Camp Butler
U.S. Marine Corps
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ATTENTION
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Vacancy Announcement Website Link has been updated

Application forms BREERK :

MCIPAC/CHRO/MLC-IHA 12300/2(Rev 9/25) &Questionnaire

NEW URL : https://www.mcipac.marines.mil/Staff-and-Sections/Principal-Staff/Civilian-Human-Resources-
Office/#In-employment-unit

Forms may be found at the link or QR code e Mission
above. If you are unable to open the file, please
save it to your desktop.
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Contact Us

Supporting Documents I

T Application Form BEZIXZ 55

How to apply & 71k

(D Hard copy submission (BEERH)
Hard copy application package(s) are accepted at drop box located at Camp Foster,
Bldg#495.

BEEBERZ#EREINDAIE. Fv T ITARXF—Building 495 [CHRE SN TWAEREREFET
ZRHLTBYET,

@ Email submissions (2 —/V#ZH)
Submit to mcipac_chro_jn_empl@usmc.mil
LREA—ILT7 FLRIZEH
1) Email subject must contain job title and PWO#

A—JLD (Subject) ¥& ICIXSET HHBER L PIO#ZEH L TTF I,
2) Submission is limited to 3 PDF files including resume and attachments.

ANTEHEILPOF GEUA) TRESEWLLET,



Due to network instability, we recommend to submit hard copy.

Y IO NERELGSE. N—FIE—TORHEZHEFDLTEYFET,

Note GX¥EZEIR)

Application with required documents must be submitted to LN Employment Unit, CHRO no
later-than 16:30 of the announcement closing date for either hard copy or email. Incomplete
applications and application packages missing required document will not be processed.
JEBE AR DUEEERITHEEIA 0 16 : 30 F TIZASHE MLC/THA EAERIC (A =T K285 AR
RHLTFIW, Mo d 2 FRITIZ I T onEEA

Applications are subject to screening prior to referrals and only individuals selected for
interview will be contacted. Your application package will not be returned once submitted.
EFEEOL, HAREOHICTERBMLET, RHEHSWEIEEEHORMIV-LEEA,

For more information: LN Employment Unit, phone: 645-3370/098-970-3370 or email to:
mcipac_chro_jn_empl@usmc.mil

HHEEEIE MLC/IHA ER% (645-3370/098-970-3370) X[ A—JL mcipac_chro_jn_empl@usmc.mil
FTITERBTEUL,

LANGUAGE PROFICIENCY LEVEL (LPL)
REFRE SR

B THAEEINS LPL LRILIETEZZET L,

Please see the below for the English Language Proficiency Level (LPL) required of the position:

TOEFL (PBT) | TOEFL(CBT) | TOEFL (iBT) EIKEN
LPL TOEIC ALCPT Paper Based Computer Internet CASEC ok
Test Based Test Based Test R
4 — Exceptional - - o .
B ESDEE ) % B 5 860 ~ 990 NA 600 250 100 NA 1st
3 - Fluent
Wb 1 5 AR A E T2 730~ 859 90 ~100 550~ 599 210~ 249 80~ 99 870 Pre-1st
2 — Average - - - - - -
THIHIRE ) % T 5 550~ 729 75~ 89 460 ~ 549 140~ 209 50~ 79 560~ 869 | 2nd
1 - Elementary - - - - - -
IR 7R % B B 400 ~ 549 65~ 74 430~ 459 120~ 139 40~ 49 475~ 559 | Pre-2nd
Pre-1— Minimal
B NRORE S % B 5 350~ 399 40~ 64 NA NA NA NA 3rd
0 — No language proficiency
FEFHE ) B EE TR
2016 £ 2 B 8 HUEIL W ktER SN TWL % MLC/IHATEZEE T, 2016 &£ 2 B 8 HUBIICHKITI N7z EPT (English

Proficiency Tests) FERIE R Z BIFHL DAL, TOHABERDOBZML NAUHMNTELPL LNILE L TEERBINE T,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess
EPT test (English Proficiency Tests) result dated prior to 8 February 2016, the attained level will be “grandfathered”
and honored as the employee’s current LPL.
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Announcement No. 30-26 6 Mar 2026

PWO #: 031 | position title: Fire Protection Inspector, #3114
BWT-3, Grade-4, LPL-2

MLC F/T, Limited Term
NTE: 6 months

Number of position(s): 2 |-ocation: Camp Foster

Organization: G-3/5 Operations Div. Fire & Emergency Services

Area of consideration ZEAE#[H: Closing date: (#ZHHARR)
Okinawa Wide (MLC/IHAs employed in Okinawa) 16 Mar 2026
HHERMNICTERA S TWVW5 4 MLC/IHA HE%E

MAJOR DUTIES:

General: Performs a variety of administrative and technical work related to fire inspection and prevention.
PRINCIPAL RESPONSIBILITIES:

Incumbent inspects all buildings, facilities, work processes and other necessary target areas for compliance
with all applicable codes (UFC, IBC, NFPA, OSHA, EPA, etc.), ordinances, DoD regulations and Marine
Corps orders. Carries out inspections in accordance with schedules set by the individual and division, as
well as establishes follow-up inspections, as needed. All inspections shall be completed at least annually
with more frequent inspections authorized for higher hazard facilities. Takes a proactive approach and
seeks to develop cooperative relationships with all organizations ensuring consistent and appropriate code
enforcement. Investigates, inquires in reference to fire and life safety issues. Determines compliance to
applicable codes, ordinances, and orders and enforces corrective action, where necessary. Provides
informational feedback to organizations as applicable. Conducts fire prevention/life safety public education
programs including presentations, fire evacuation drills, and demonstrations to schools, Child Development
Centers, and other organizations. Assists in the conducting of post-incident investigations involving mobile
and fixed property to determine cause and origin. Incumbent shall prepare reports on all inspections,
listing discrepancies found, corrective actions needed and recommendations required for mitigation.
Provides the Assistant Fire Chief-Prevention with documentation outlining their activities on a quarterly
basis. May be asked to participate in various fire service and fire prevention training exercises, schools,
conferences, and seminars as needed and/or directed. Performs other duties and/or assignments as
directed by the Assistant Fire Chief-Prevention. Operates government vehicle from/to work locations.
PERIPHERAL DUTIES:

Assists in other department administrative activities as assigned. Instructs fire prevention classes. Assists
in training new employees as assigned. Attends conferences and meetings to keep abreast of current
trends in the field and may be required to represent the Fire Department at a variety of local meetings.
Periodically assists in plan reviews of all new or remodeling of commercial and industrial occupancies for
compliance to applicable codes, ordinances, and regulations. Performs other duties and/or assignments as
directed by the Fire Chief, Deputy Fire Chief, in the support of fire prevention, life safety, public education,
or local community relations to meet mission obligations and requirements.

Performs other fire prevention, fire inspection, training operations and daily work center details duties as
assigned to meet mission requirements. May be assigned to various camps for Inspection duties.

Qualification Requirements &% 514!
1. Must be able to communicate effectively in English and Japanese, both orally and in writing. (LPL-2)
2. Must possess a validated Japanese Driver’s License.
3. Ability to conduct inspections and present briefings independently.
4. Physically capable of lifting a minimum of 35Ib (16kg).

Work Schedule: 0730 — 1630 (Mon-Fri)

Required documents/#EH &% :
1. MCIPAC/CHRO/MLC-IHA 12300/2 (Rev 9/25) & Questionnaire: & E & &M=
2. Copy of English Proficiency Test: #ik DR FHE I ZRE T 5 EFHO 2 & —
3. Copy of the GOJ Driver’s license: iEifixt0 7 il = & —
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